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SUBJECT: Prohibition of Harassment in Employment

FROM: Luke Serpa, City Manag?@@'
(e

DATE ISSUED: September 19, 1988, Revised April 25, 1977, April 6, 2005

PURPOSE

The purpose of this policy is to define various types of unlawful harassment; issue to all
employees the City’s policy on the prohibition and zero tolerance of unlawful harassment in
employment; and, to provide a procedure for submitting complaints of unlawful harassment.

POLICY

It is the intent of the City of Clovis to provide a business like work environment free from all
forms of harassment that would interfere with an individual's work performance or create an
intimidating, hostile or offensive working environment. To that end, an employee who believes
they have been harassed on the job or who has knowledge of alleged harassment should
immediately inform their respective Department Head or designee or any member of City
Management of the incident so the incident can be investigated and appropriate action can be
taken.

Harassment of an applicant or employee of the City by any employee or officer of the City on
the basis of race, religion, religious creed, color, national origin, ancestry, physical or mental
disability, medical condition, marital status, pregnancy, sex, gender, sexual orientation, gender
identity, gender expression, genetic information, age, military or veteran status will not be
tolerated. Disciplinary action, up to and including termination, will be instituted for behavior
described in the following definition of harassment.

DEFINITION
As defined by this policy, harassment includes, but is not limited to:

e Verbal Forms of Harassment: For example, epithets, derogatory comments, jokes, or
slurs on the basis of race, religion, religious creed, color, national origin, ancestry,
physical or mental disability, medical condition, marital status, pregnancy, sex, gender,
sexual orientation, gender identity, gender expression, genetic information, age, military
or veteran status,
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